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Course description The course aims to provide Ph.D. students with the tools and key elements 

to draft a publishable article in top journals and engage in a fruitful review 
process. In particular, the course is focused on: (a) how to write and structure 
an academic (quantitative, qualitative, literature review) article to make it 
submittable to a high-quality journal in AMO research (5 hours); (b) how to 
select the best journal, familiarize with the requirements for manuscript 
submissions, and maximize the benefits of author-reviewer relationships (5 
hours); (c) how to manage ethical issues in conducting and publishing AMO 
research (5 hours). 

Learning Objectives  Ph.D. students have the opportunity to analyze and discuss an 
intriguing mix of articles that represent foundational contributions 
for learning how to write accounting, management, and 
organization papers.  

 The discussion of articles (provided during the course) aims to 
develop the student’s communication skills required to properly 
and professionally present academic papers at main international 
conferences. The course format is expected to be highly interactive 
since students are fervently encouraged to read the assigned articles 
in advance and then actively participate in the debate in class. 
Students will present and discuss the assigned readings. 

 Discussion in class will help students delve into the craft of writing 
research papers for academic journals out of their Ph.D. thesis 
project.  
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Course Activity (hrs) 15 
Credits   
Assessment Method Students will be evaluated on the following criteria:  

 10%: attendance. 
 40%: presentation and discussion of the assigned readings. 



 50%: each Ph.D. student is expected to pledge that he/she will 
provide a written formal review of one assigned working paper of 
the other participants. 

Teaching Methods Professors’ and students’ presentations 
Calendar  November 2023 
Contacts  gabriella.levanti@unipa.it  

pasqualemassimo.picone@unipa.it  
sonia.quarchioni@unipa.it   

 


