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Corso di formazione

INSIDE THE REVIEW PROCESS
aula Capito - edificio 7
Palermo, 27-28 ottobre 2015

Obiettivi del corso.

Il corso si focalizza sul processo di peer-review nel contesto delle comunita accademiche e
della pubblicazione sulle riviste internazionali che utilizzano un processo di revisione fra
pari (peer-review).

Il corso é suddiviso in 3 moduli che si svolgeranno durante un periodo complessivo di un
giorno e mezzo.

In particolare, il corso si propone di:

* Modulo A — Reviewing papers:

comprendere come si esegue la revisione di un lavoro scientifico e come sviluppare
specifiche abilita per eseguire revisioni di qualita;

* Modulo B — Addressing editor and reviewer concerns:

comprendere le fasi del processo alla base della pubblicazione di articoli su riviste
internazionali che utilizzano un processo di peer-review e le modalita di partecipazione in
modo consapevole a tale processo. In tale contesto, si illustreranno:

I criteri che guidano la prima fase della scelta dell'editor (i.e. desk reject o invio ai revisori);
le tecniche, utili per rispondere efficacemente all'editor e ai revisori in caso si riceva una
invito a Revise and Resubmit (R&R) il proprio lavoro scientifico;

* Modulo C — Publishing high quality empirical research:

illustrare taluni rilevanti metodi di ricerca qualitativa e quantitativa, le principali sfide per
la pubblicazione delle ricerche empiriche (qualitative e quantitative), e le tecniche che
possono valorizzare il rigore scientifico del lavoro proposto.

Modulo A
Reviewing papers
aula Capito - edificio 7
Palermo, 27 ottobre 2015

ore 9.30 Registrazione
ore 10.00 Saluto
prof. Aldo Schiavello, Delegato del Rettore per i Dottorati di ricerca
prof. Livan Fratini, Delegato del rettore alla ricerca scientifica e tecnologica
ore 10.20 Presentazione del corso: struttura e finalita
prof. Arabella Mocciaro Li Destri, Componente del Gruppo della Carta Europea dei
Ricercatori
ore 10.30 Il sistema della peer-review e il ruolo del revisore
prof. Arabella Mocciaro Li Destri.
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Modulo B
Addressing Editor and Reviewer Concerns
aula Capito - edificio 7
Palermo, 27 ottobre 2015

ore 14.30

Le scelte degli editor: desk reject or send to reviewers?

prof. Livan Fratini — Universita di Palermo

prof. Francesco Lo Piccolo — Universita di Palermo

prof. Davide Ravasi - Cass Business School — City University London, UK

ore 15.45 pausa

ore 16.00

I governo del processo di revisione: come rispondere all'editor e ai revisori nel caso di un
invito a Revise and Resubmit il proprio paper

prof. Davide Ravasi — Cass Business School — City University London, UK

ore 17.30 Conclusione dei lavori sul processo di peer-review
prof. Davide Ravasi & prof. Eleonora Riva Sanseverino

Modulo C
Publishing high quality empirical research
aula Capito — edificio 7
Palermo, 28 ottobre 2015

ore 9.30 Registrazione

ore 10.00

Pubblicare ricerca empirica su riviste di elevato impatto scientifico. Un approccio
sistematico alle sfide per la pubblicazione di ricerche quantitative e qualitative, e le tecniche
per affrontare tali sfide.

- Le maggiori sfide per la pubblicazione di ricerca empirica quantitativa
prof. Andrea Cipollini — Universita di Palermo

- Le maggiori sfide per la pubblicazione di ricerca empirica qualitativa
prof. Davide Ravasi - Cass Business School — City University London, UK

ore 13.00 Conclusioni
prof.ssa E. Riva Sanseverino - Delegato Carta Europea dei Ricercatori — Universita di
Palermo.



UNIVERSITA DEGLI STUDI DI PALERMO

Relatori

prof. Andrea Cipollini, is Associate Professor of Econometrics at the Department of
Economics, Management and Statistics of the University of Palermo. Before moving to
Palermo, he taught at Queen Mary University of London, University of Glasgow, University
of Essex, University of Modena and Reggio Emilia. Hi research interests regard empirical
analyses of financial fragility. In particular, he has studied credit risk (through the
application of dynamic factor models), the sustainability of public debt (using non linear
regression models), the main determinants of a currency crisis and of financial contagion
(by indentifying simultaneous equation models through heteroschedasticity). He has been
the principal investigator of the “Real and financial economic dynamics in a globalized
word: Theory, Modelling, and Policy Implications” project during his period at the
Economics Department of the University of Modena and Reggio Emilia. His research has
been published in numerous international journals, among which Journal of International
Money and Finance, Journal of Empirical Finance, Journal of Banking and Finance,
Economic Inquiry.

prof. Livan Fratini is Professor of Manufacturing at the University of Palermo. His
scientific activity has been mainly focused on the development of numerical models and
experiments for the analysis of the plastic behaviour of metals during forming and joining
by forming processes. He has been involved in several research projects, and is coauthor of
about 300 papers in international scientific journals or in the proceedings of international
conferences. He is Associated Member of CIRP (he won the Taylor medal in 2007) and
Secretary of the Board of Directors of ESAFORM. Prof. Fratini serves also in the Board of
Directors of North American Manufacturing Research Institution of SME. Finally Prof.
Fratini is Vice-President of AITEM - Associazione Italiana Tecnologia Meccanica.

Prof. Francesco Lo Piccolo, is Professor of Urban Planning and Coordinator of the PhD
Programme in the Department of Architecture at the University of Palermo. He was a
Fulbright Fellow and a Marie Curie TMR Fellow. His research is mostly directed to social
exclusion, ethnicity and diversity, conflicts and power relationships in planning, with
specific interests in ethics and justice. He is editor (with Huw Thomas) of the book Ethics
and Planning Research (2009). He is member of the editorial board of Town Planning
Review. He is the President of AESOP, Association of European Schools of Planning for
the period 2014-2016.

prof. Arabella Mocciaro Li Destri is Associate Professor of Management at the
Department of Economics, Management and Statistics of the University of Palermo. She
gained her PhD in Business Economics and Management at the University of Catania. She
has been visiting scholar at the Sloan School of Management - Massachussets Institute of
Technology, and visiting professor at the Tuck School of Business at Dartmouth and at IAE
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Business School, Universidad Austral, Buenos Aires. Her research interests regard:

knowledge dynamics in strategic interfirm networks, strategic interfirm network evolution
and governance, the relationship between the firm and its institutional environment, and the
management of corporate scandals. She sits on the editorial boards of the American Journal
of Business, Unipa-Springer Series and in the Scientific Committee of Busyness Systems
Laboratory Series. Amongst others, she has reviewed for journals such as Strategic
Management Journal, Long Range Planning, Regional Studies, Journal of Managerial
Psychology and Advances in Strategic Management.

prof. Davide Ravasi obtained his PhD in Business Administration at the Bocconi
University in Milan. Currently he is Professor of Strategic and Entrepreneurial Management
at the Cass Business School, London, where he is the Coordinator of the PhD programme
in Management. His research examines the relationship between organizational identity,
culture and strategy in change processes; and the way objects influence sensemaking
processes. More generally, he is interested in the cultural processes that influence the
genesis and the diffusion of new objects and practices, and their adoption by individuals and
organizations. His research has been published on various international journals, such as:
Academy of Management Journal, Organization Science, Journal of Management Studies,
Journal of Business Venturing, Industrial and Corporate Change, e Organizational
Dynamics. He is one of the editors of the forthcoming Oxford Handbook of Organizational
Identity.



